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'<1^^ JjiMfur fgj(aifirarrtt2000 

^3fI/20/13;R^'qriT/321/2001-2002.—TrP#TiNi 1976 (1976 ^ 21)%im 30 STOITircr 

i/ i Rw«if -SRT 3r#T ^ p: wfN IN? m sm ^ a i d f a i cR jps^ 3 ^ 

TIPtW fk^KRT #R wM ^ aik m^RTi: ^ k 133R5ni PlHfafiatl -^PITcrT t, 

3T«rfH:— 


31sqnT-I 

uiif^ 


1. TIR»T 3|It ; — 

(i) ^ 9m>i ^ 2000 

(ii) ■s'l^ oi<ly ^T'l I 

(iii) Mr‘i=*> arP^cfji'O aik 'f)4'qi(l I 

JSis? f% ■^, krf^T^nrf ai^sir ■iHoilkiT % fk^rni 4scri iro ■(f'H k ^ mihi^h ■(f'H k 


(^) 3T^«3Fft '5'Tf^ "9^ 3iq^ kfk5[I % 37T«tR"TT cTt f1^ 'sqf^ tR, 

2. irfkirant 

(■^) ‘‘ ” -^ !4 i ^r ? i 3> T KH kr ^ 3) grfkfm, 1976 ( 1976 ^ 21 ) aiMirti 

(13) ‘‘f3*RTl^”kkf3^, 1987 3JT3^f^3lfwtl 
(n) ''f3 ^f411 3Tfk3nfy’*i^fk fH3 i 1 5(l)'^'f3iltfkr3TfW 

2234 Gl/2001 (I) 
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(^) HIW 3tTfiTSfe i^ I 

('^) * * PV)^ *14 'ni^fl 'imO ^ TlkH cl"bi '3*1 qtf % 31 ’telWT'®Ft SiqPil [ 

(^) " WT urfy^" ^ srftwrft^if % ■*TW^ 3!«w 3?f^ ^4^iR*i1' % tfroy if aiww sro Mq4 iftf t i arftiwft 

3lf^ 11 

(^) “'^^"^'ft PHRina nyiTfiTgTt:— 

(■or) 

(^) 1FWT ITO 3D|8bl?l, ST^’fW'R’KnftlT^^ 3?R 

(■El) ■i^r t?RpT ■jrftniiR "T^ I 

(^) "■qftm"-^ arfiTOift^ «h4^l() >1% cqft ^ arfti^ -qr gt)4^ ^ t) a^R 

arf^^ -m ^'gRt ^ R# Rm, ■gmr-'Prn, mR afrc ■g^', -ait Tjjhi; sTftgn^ -qr qjRgR) qr snfttn f, siMq 

(IT) “3Tftwrt(" ■R fRRrqq 3 (’!f)( i) R' hPif^'ie ■R' ^ RpRt R) qq ■qr fRgqn ■oqRw arMn 11 

(iq) “■^"•RgmRr ^( r g< ; teqf a^-qR:^t1^’%1^'HFT'qfrrT, 1^ygWRqRf ^ aRrfn 
R qrfj^RfrqTgmj;, ftiRt^mpr-^’a^RTO^’qiqjR^OTiR^rEn^ 

^1 

(■q) "R Rqg sfR'RFiT^ HT)qggf)^3rfR^%i 

1 g) “'5rrqp5Tgr'fgi‘’’R'^qTa^FRq^^i srRi^'tgfR 

‘ ‘ gRra Trqqq?'' ■R ■stqrr sR'wfw "R ■Rp^ft fRvni’qiT ■rmr qi<wi qror grfRqjRt, RryqiiTq) % aRfewRl' 

qiq'g?), grMgt I 

3TWni-n 

jift foh i Rgf 3lh ^^gy w ti|iff<^,(ui , ■^rarftg 

-.iTi’fiR 3frr’s*,'Riafft''JiT ^ : 

f “"fT ^ irfgqifRqT <RR «h4giRqf qi) rHHi:i«i< ■fw 'jih^’tt • 

(1) fTijj-gi 

(i) 

(u) -^^rr-n 
(ui) 

1%Rt ^ffwq % "Rgg ■R 4niiq if^ ■jigiR TjRu: 

(i) arfipFiff 

(ii) ;(ii<ai ■qqgq^ 
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(iii) ^TIW^ 

(iv) 

3T^ ^mnn 'Sjh’TOH*!, Pt^m^ h’^sw 5W f'(i''*ii 

■^*111^ I 

(2) "^nuT-Tj— 

■H^pf 3T«?h^%fW-'?iT-'5raWt, 'Sn^jfi’iPw stPro, f^Nf Pt45(i%> 

•’^qgyi'gRT^t^TFWtTC^ ^ ^q^a*^ ^ ;*^ •^^^TH^^-^PT7TT^Tfid¥^fiCTW^l 

(3) wiNw^M 

arMHw anqhi' H^v t q i g ^, :5i^<^T--?nr-+i^«i«ii5»K, 4vwi(^i^ 

y^vwni^-w-'^T’w^ ^TW 'ni^ sftr ■*n»CCT 'eto ^Rft^ 13T^ ^ 

^ ftrf*if^ ftiqi i 

(31) TCT Wm ^ Mt irm ^ •qy 3T«t '»nff w i m i J i iy n ftf fy% 1^ 3Tfi3qiTft»ff ^ «h4^iR<iT % tpft ^ 
^ ^ 3m Wfrn TlW SPtftiPT t 

4. aiwtifl 4i4'uiift 

^fifPmf'^' 3T*3lfH^fiB3ft'5lft^W%Tfrf(E’^ ■api*TO'^33TmT'Jn'ftftr^3?3^%3TWT«ThT, ^3m-3m'T3 
f^vw''‘T''OTEni'^irf^'PrT^wt f^3ft ftftiM aif'in '*n Pn'a^ V ftTT( fWt «<n« ^ 3Wf 3^l^^ 

37«pf ■'rf '^’ 60 "R;^ 3t 3 T^Rpf ^ sTjrfV % {^ afR/^n aT?«n*ft stmt ■'R Pi4ir^fl ■^r tmth % : 

w^R^'RFTTE^f aftr/RTSTTimJ) stmtrt^tR Pj'liftfl'Mi M<rH;!t'^^''S!iH'fl i 

5. ^fTTlSt-^^^fPT^fSW 

(1) ST fa4) l R<j1‘ %3MR'^STWTO R l ^f^^ t ftTefir'0g> lll «f;*h n fl4 l HglH4MT7 pT^fal ^lR)«hKl sl'II : 

H!!I««I'«M%’TERT^ M^«)|0 ■’Tift, Tit «*>4^lR4l' %3MR^ 'ft ST’^Rt^Rw '^W I 

(2) fRrft‘3TMyRr5RRrqfiM^4ft'w3rTift^%ftMRsrtliRmT3ft »TO29%sT33m%RftR3R^ETR^sTW'nTT 
RmR % STJRIT' 4 ft I 

(3) ^N)^ft«rrft‘3TTftR!t#fft^Rm'RTnft^sTRMrft»flT^iftniftTTft#^TmwRwHw’nHr^ffiHMRiftR^ 
yif^sbiO ■ftfpwrr (Rpsftrr) uhi''i-''t^ y^^in snR^wifftTri 

( 4 ) ( i ) arririT— >ft ■’stPw, 

(^) Rn3lft%ft^ft;ft'oqf^%3TI«l1RRlf ftMt ^^’TOTRfM%,1^TO^RPft/Rfft’3ftRm^, 

3T«M 

( 35 ) f^raft''Trtt/Rftr%^ftRRnftft'^' ®Mftw%3 tt«t^rrR ff'flTft, 

^43T RE RT Piyfw fttn Ifftn ; 

TT^-qy^ ^[^P l j^|^ 3nftpTnft^W-ft3^3ft1%ft}CTlRRfy^^gTftff3TqTRMyft>’jH'-M Mm«ttKR33mT'3»ftRR<ftT 
% sTRFfrr st^^Rt % sftr f^ftm ^Rft % st^ stmt 'ft 3 ft '^tt Rtrr ft> y^tfi ^ <jc. ft TP^rnft 1 

fjF^Tft^ft'sTTft-qw^Rr^Pw'R-srrft^sTftMift^ii'^ifterftaT^^-IlftrsT^TTRSTyHl (V^fii ftT^’ftT?^ 

'ftyuii yw^n «bX'ii 1 

6 . ftd'WI^raftT'TTft 

RrRMTsft sR^Rafl fftRft'ftTT^ftftfRft'ft'yERTRl5^STftT»Flft'*Tr ^n-itm, '^ stl< ftriPT <^[**<1 «« >WK 

■^■^Rft, srRifWr ^ift qro 17 ^-sr^rt ( 1 ) % st-njln ft)*iO'y tt<weri3trr-ttrr'tt hPi'^lRn 1 

7 . ft<TI <*l MITWT 

^Nrft fft^wfftjrft 'ft ™<Rw "ti) A'li, 'sft ffty.RT^Pi^Pw ftiTJTTnRftjRniRftt'T^'TITif %ST^TTRlftRft 'ft ft) Rl”, 

'STrfti' ftRl^ TTRft % “iw*! fft^TTT 'ft STTT^'T’^ftft : 

■RT^^i^'fftT'Rfft'RTr ■ftft 3T)lft ftRTT ■ft) STRTT^TT ft’ wftrmT'TRTIT'^, 3ft “OIT'STT RtT ^'ftTHT sftr '3% TIM >RRft'RRRrST 

TTRTT I 
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^ tie'll I 

(iii) TC4?R arf^pT^t ipff ^ ^ ^ ■'TfW^ T^, TITPw^ ^ W; ^ 

3wftr%%n «^'ii I 

(iv) (’^) Piy^ 4 i4^i 0 'i4 '^oi'iI^^rUih 'iR.'J^W'R <.4'II, Rn^l fnyPw miHh^iJ) 

gKI 1?: '^f{[ 3nftT % f?!m '*1^1*11 '3JI tt^Mi I 

(v) 3Tfti<i!rtI in «b4^ifl irfWtw bri ^ iii {roratm ^ Rrar tw iti f^rjPm 

3nPRf!rtt TR 4' -3^ 3T*fP4 % RT '•tflHiailf % »IRR ^ I 

9. Wl4l*IU| 

(i) lift TnPFwrtTPT in ^ «n4t RfWhiT 

aiRrarft in ^ '4 wi*ft ^ ft?ir ■^inTTT I 

(ii) lift RfHhwr Tift wjii ii< arirf^r, lift ^ ifr, -RftiT rMw ^ 5N^4 % irf^^ 

aiftwifl' HT ‘)i4'^rd 'OT?T RT ¥4|4 )^<u| % ■ftlR <*Mg<TO ♦, Tff: , 

(^) ■4Hlff^pnftniini3TRi*Fnfl’in^!*f'»i^[%'*nR^'4, niH^nn ^iRsw 

R!ft^ HBT ^ WRi ^ ■an f I 

(isr) ^pRr'n>['?Iin^'n?J|innf*rn5'nRRn4I anf^nn^t'inap4iiTfI%in*ri^'^, 's^'341''nn'nT Hwwfifn fSnqr'ammRnt, 
-5^ ■ntjNn I^Rin inn «n I 

(0. 4lfi4I WTT ^«i« «»n WHifld 

1. (^)^ 'ft3rf^nirftin^4^ifl 4l«i>fl wI^'^'ntan’t^'nTw^inwFm^^arrtFi^’^^^fft^iftn 

R5t w'4 fltm ♦nt iT 3n4tniff ^ ^i%ni I 

(■01) 4IfeTR43i4ftmanRRT^ h<w< 8>ft :— 

(i) l^anPnnrf^^-nrR^^fnhinft^, aftr 

(ii) n»>41 ^4^1^) 4> *11*11^ ^ ( 

(■R) iin^3iRnnif[innnf^W'5n-f4fW {•0i)%4n%Rm^'4,'n^<nr^«ftrif?r%vn'4, 

4rt^ nft araP^ %-3^ 4nn % arofnr TRiR w ^ • 

2. (1) ■4 sinPPss PirP mR i ^w arm % ^ 4t in ^t4an4, Pri^ arj^iraPw 

w- l^ n ftn f i!#»m f, ■snftnPTf)' % ftiPan ■Pnr 'fr 'nP "4^1 ■rfr^ ■rVh 3T«m Fn^m ■^nfT ■% ^4i*ii afk 

ar^ -'ji i qPr^ti <h i 4q i ft4f 4^in'TO(4rT?hrTT’^3Tf^Rn4in*«>4-4i4 am l^<<i ‘im iwi<iMiiiBT^4t-4feRn^nT7Vp4iRffrPTT, 
^ nan-34 WT wPrRn4 w^4PnR n RR ftm ■ami I 

iiP;fi4#3TP?nn4inn!4an4n4Prf4%n nRl^'»M^inT4im^K“i nni^'niT'ml^ 4lRwaii4 Pii*n <iainfrPn^Ri% 
<H jv i mPi9i 9i i 4q i P piT n4lf n ^ nft ami, ^ mfttanrfl srt afPnr an^ mfa Pt)R an4 nnr ^ f4Pi«<*i % ii4lain % 

fi*mi ■aw a4%mn4 in nnPn4 ■4r Pin;c ar^WRPmr nmPnfNf ^ ?iPra ■Rmr ■amrn I 
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11. 3iftwf(wr3<^^-1^rjftT 

1. (1) 

■'ir^’^wfSiraTww, afrrt 

■®rrii ^ 'ft % w ft) mnf fftsift 'ft srftrcift ^ ^ iw iw ft^iPi^Ti Tiff fftin Tmjrnr, ■oiw inr fftr 

arfftrJlft ft) ■*TTT^ ft T5T ^ T!T ifW Tlffft Tir^ afk % HIM«^ ftf T^TT‘Tlffft TITI^ Tft ftlf^HII ft T ft fft*?T Tm TT ftft 

arfftnift TT Ti'fnft Tft T^iftr TTift sfftwift ftr Ti*n^ ft iftr Tiffft % tutt aftr Tjftnft ft) ftf Tiffft ftr TTin:'imftr 
TftiftTirq: 

T1F'ft fftr 3T-fftfftTT (2) ft Iftni inwR ftr WTO ftr 3nft?i ft aiftyc 3ifftTiift TT Tfftrift 3nft^ Tnft 

ftr HT) Hiff^ ft) 'ftiR 3TWW ftr ftiftr ftr tft^® Tft ftiftif! spanftinft jiftr'^ ar'nftrrfftM 'TT'*ft^ iftrTiffftTft 
3r8ifftftT'ftiiT'PTft*T^THTiirT m Pi«Niftinftfftrj(Tt*TOwnfft*ii 'wi 'Sii^vi ‘*<i«llf^n'Tiffft, ««*ii*n^ ft ftftfftir'MftiTiifl tt * 
<n4m0 w TOT ft TIflW T!T ftm TIH^TT, ftft flU 3T'*TO ft 3nft?I iff T fftn iff I 

( 2 ) 3 iwwii ftlft ftr T)*T ft ^ iftr ftift ftftr nfftfit tti tst Trftn, ftt ■jiftw Tiftft fftr 

■3T-'NVw (1) ftr 'WJWK flwift arfftjpift TI Ti'f'uft Tff ftTtffl^T Wl THTT TT%^ 'TI Tiff I Tir nfftftl y<ftw ftft 3ff%Wlft TI 
Trftrrft ftr mnft Tff ^T*n-n*TT ti ^rftaiir Tiftft ftti 3 t«w Tff ftrrnftn Tftft i 

^fftPT*PTft) M'ff'H^ftr’f^'HF 3rfftT!lftTITift<irff, l^raftftTpq-ftrtftTlffftTftTinjftinft^lff, Tft 3115 ijlft 

iffft Tift Tiffft ftr ftr 3tiffi( l ft Ti ft5 iii ffMi i'»ff3ifiiTnftTtT)ftTift M " giT iyftnffiPi'iirftft;TTff tff^ T i^ farft 

3i^fftT3iffiTifftm^ sn^^ftTiimt, tv 311 T^tft 3TfftiT iftr ftnfft^ft Vt^TT I 

3TOjni-3 

ftrr-ftTjr#, Tftienfr, ufiff-iffi i^ft mwtiIt 

12. ftn-RTii'i 

ftrr VRi uiftrr 3irft<r)iff tt T)4tiO ftr ftftT ft ftrr rki «h*i-ii*it ti ftirfftir fftr^ th itpi tt fTpft Tiftn-fl^br^ frifftr 
TPIT ft' TWT THT^ aftl TUft' Pivfftfl TlT^hlft fHfftit Vftft I 

13. Tiffvsfll 

(i) ftTrVT-ftlPlTT (3), (4), (5)3ftl(6)%TTTTfTTITff^?roim-imftTTTTftfftri^TT^f¥hftXCTTlftWhft'% 

3T«EnftT 3ifftTnft Ti Trftnft ftr inftTr ftrff ftr Ift^ ■^t'v Tft’sn ttt ftrff ftr smftii ftrft-TR ijfftri iftn i 

(ii) VT Tft^TT ij^irf Tff ftrr WT fftrffftt fft^^ Ti^ snroftli TT'jrftw Tff rsin^ Tjft ^)ft 3 TO 1 PT fftm Ti^ni w vft 
Ti Trftnfftif, ftn 'ft hihwi iff, ftr fttr hRtiRw ff^n tditit i 

(iii) (TT) fftiiffftrftTTftnmTft'njNiTsiffiiTnftTtTrftTiftTftTft'wtiTffTmTnftrftTTftirmTft TTirffIftijfftii 

Tff Tlftw ftr nrrft ft ^ I 

(U) TIfT TTI ftrff TT ffniHnftHTTTftnfftmrTlftftTiaiTfllTr >11014)1(1 TT Tiff’flff iff, TVt TTlff ITW 

TftTJiTT Tff Tm 0 * 1 *^ inftr TlTr Tvft ftr ftrft tt ftirmr ft’ Trrff TfiTsm ftr ft' Tff Tir^ri' i 

(^) Tiff ^ ftrft Ti ftnvtTii ft whi 3 ftn fftwn Tift ft tt arffjrr ‘riff-rn sTfftTiiff tt T)ffTi<) fff, Tiff 33vO 

iff'ani TTftfttrrTiFft ftrftrff TT ftniTH, ftn 'ft nmiff, ftrnr'^ ft f^rffnTff TrtjTff i 

(iv) ftr'JJT'lff ftTSffftmftTmWTTTilTr, fftirftTTTT, 3TTf4jTrTnftfft'1TT, ftfftJTT'IPT, T^f’!;wffftr1ftTTO29 arffn, 
1980 ftr TTftmTT^TT. 2/17/79-311T. 3nT, ftt. ?ITT Tftnftlir ftftffftiT ftumfff Tit ftn'5111 3TTTTI^ Tiff Tff HlftlS ^ ftTT Tff ftTT ft' 
ft, iinaT'SPrTTif Tff ^HTift’TTTffTftmTTTff'lum iMiTTf Tff ■sin^’ft fftr T'ff'iii^ff ftr sffftrnftsffvn ftainu flWT#3ft^j; 
Tnrn wt)^ Tff^wrift' ftiffft, Tuft fft) wnriftr ftiin 22 friTff, 1991 ftrTTfti»Tiii-3/90-3iTT.3TR.'ft. (1 )ft'ftn 

Tirft ftt^ ftrff TT ftlITTTT % 3TTlff(l 3TlftTITff TlfftTnftftf TT Tiftnftftf Tff THTT Tft^TT Tiff iff T 
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4i«p 1 ^wi3[*n i ihimm "*11 anrftinf d'P'pif%TTfTT Hrft ftn^arPTOi^t’^ir «b4’ii{l ■fv 

7ftT^VTpTirtPsr^^i>nhiRW''f^!T%''^^”iPf’'if''f5^‘'RPR^ft'^'3TnpFT ^r'jft%'%i^3ng*TTPraTaw 

14. 4(0-«rfJl 

^ fy% P i rH»i«) ^ ^ 3?tT^ 3Tfa^ ^ eh4 qi 0 %Tft ^ ^ 

'I<P»rwWNRWtIT% : 

fti ^-*0^ cri •3(rP<Pi'H*i 

f*1*JHlf % iHJ^R ^ 'Stlli'fl I 

15. 

■45>i’^3lPwi^'«Tr'4>4^f^3T^W^'3^'?pFf‘*TI'^?mTl'^' ^ PfRIWlff 

■qr w '5'*f '*n ^ tn q r*T wiVl^itui Pwft Piftre spiP? ■*?! 3p^pit mR^Idst 7?% % sTKqtftn irt. "3^ Pnrr •fifiw ftm 

j«<T4n^ ^ '<itnf ^i!T^ '•n mR^w tI fe# 'ftii*!*? nwi^Rffl Pf^n^Tronr^' 1 

aiwni-4 

airaim, ai^TiTRi^ 3 I<Pct 

16. aifUPt T^ Iff TptqfTft ^ ij'iHuy r 

iin^3iPiWRt'*fr*B4^'SN)'sfiT ^ul^Rnvarfti^'^^pf^ijPTtafR'STi^^i^^^T'^'srcTT^ '’ii'i'FI iT«n'<^!!' 

F> i *Pb Ppro^^^f¥Pri»r'^7r^7OT wii^, % (^?vii^wR^atmi 3?R vm 

■^TTiTPnn^i 

■iRFWin^3l1V^TfI'»Tr^!R4^n^t^PlfWff%3T371RWf'4^ 3?R'a:T«FT3T5t?RiT^^jtTT1Is?t 371^11^'*n'"'lPRr<lf 5RI 
ITT ■fra; 7T^ 3TT^ T3:«f Pl^?if "W'ft 3T!ffim'SfRTTI, 1^1^ 1¥Kr^ 

18. wffv; i<a'^ w 4itV^ 

anrwi 7 ^ fthwl '<i)mlAf v^jilTi ■sffi' tj^rt■srI'^ pptr%Pfr?P ohRw '’ttR n^l 'ti4'qi0 '77 Tra' tp?) ■stos i 4T «tiVii, 'tpt tw 
tnr^*nPw^ sp^T aiP^fiiUT ''R'O SihHI '* 1 ^’^ "‘J7I 

'^^F^'TnUI ^7lf^'^)7%%'ftPIin^^P^«ITfl3Tg7J#7?. 1 ■^■mr’^pTJn^jlTTTl 

19. ^ Dirt 1^ *» ^iRh^ 

'5}?^^3TpTOTfIPT4)4^[(i'^f^'^'^f1Ti*JRCjt1ir^ h*<Sl'i4i>b "fiVd HB|4 % Rik, MTTRiTTUR 7r«IT 

^<<M< i arftTOtM, fW)%'nTiF^'^b7iPi#T--^ Mi^'inj^-sn^ wiR^i 

20 . tHT>^fWl3ffRl*l lA'PIH 

.!nR<«bt4l ’’IT 9)4'4 i (I Twpr ~«i^ '*1^ 7»ftyPt % PT 3nP;% 

WPm ■^'’StPr'STPWR ift I 

21 . aiftrairpTiT am <tn T%7ha«iTT7iT^W7ffy7tr7nft7iTf^ «<«i^^ 

'qr^ 3iPwrf^ ^ -4^ % Pm PptP 7<iMiR »m ^ ’TfP^nr ^ ^ artpn 

I!t,y ii w»b, g qT qTuR m, 74i7yR | ib, i*[wP>m, inPhi 3T«mT TirmPm ^ 3TRipim Wwvrri % a7»TN 7F^ ^ ^ Tfwl 
ftrTTf^ 377% <M'4i«''fll ^PPff P' ^ ^«n ^ ”9^ : 

T7^ ti^'P f% 377 TTq^f %t Tif Tn*T ^ Tiff ^ "3^ ■'bPTT ^ ^ %IT ■^1%^ TITPi^ ^ ^ ^ 

Pm"^! 
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^(41 % TIT 'tj^l'M TT?*! ‘^iTTIT % 7ft <tD tie'll ^ ^*111 

(ii) ftiTftTftfTr %’3ft'37lft) 4RqK%fflP7ft +115*^ ^ 'MIPlH "ft' tTT TTritr % 3T*fi'^"(ft, oumn -^f 

HCNfll %■ 'Sr^ Tf)^ % ^fK*f ^ - 5 ^? m iJWiNi 'RPTT 'Jilt'll I 

(iii) ^ <HfV<t) l O ttt gPTftarf MtMftg p' » 7 Mfr-T<<r^ ^nift% Rt^n , fa*fl 

T!f^Tn^F^^rq4t%, 1956 (i956Tni)'*n<iw*t*i «^ti Ph+A 3RT wijT%3T»ih ^:t*it 3Tftftm 

t, 3T«raT enP^f^Jh !I<ftarif WiMfl wftlft % <n>l4^%I.'i|, TP^tH"* 11'51^»4'ft MFT'^lft'IT; 

■9T^'’lft^3Tf^JBlft'*II»b4^lfl 1912 (1912 2) '*11 U^TI ftwfl 

ftffftt ii : dt 7Tg»B i ft trfft f ft ^ 7r! n ^ ' «» ' <u i aiftiPm, i860(i860TW2i)TnnwHJ4 uijTi (^+ft ftfftftra(i«ftnTP«R^tg;7T 

TftTirf^fiTft ftl/Ilfft«HT1T MilMWlft «fftfiT % 'qT'Sffl^ft' TIFT'ft ^^711 ■!■ I 

(iv) ^ Slftroift■JF'^Tft'ITft'TWt? Ulftl^ld ift■’^P7i4i yi^-siPf^ ftWI'*11 ’’'T^TTft '871%'fft^»rft 

^ 'm^ ■feftt WT % mft ^ft^TT I 

(1) ^ ftt 3Tf%Ffilft’qT «h4^ WF yifM^tilO ft ST^hR! 31^1^*171 ■=Fff ifFlT 4^H17i 

■ft) HIH^ ft' ■^T^fftTT fftPt)WI '5rFT^-^ ft? '577^ fftiT? 'fft^ iftFT I 

(2) ^arftrorft'm'JTFNTft, ^‘t'fiRT^ft)^5^'ft^3Hft*I7T7mT'^'FT'ft^Tfft'n^'^^ft arflrsTTTTTTTTTI^-TJ^tR 

TmrtTft^ftftr 3T5Ff^l^'qT3Tf^4^7Tt.TT7T^'^ CR ^ ^ STijfiT % %TT ^ ^ Tjft 'ift ftft m FW7 FFf T^HT 3^7; 71W 
TTlftmift 5K[ ’97 3TJ?IT7nTFT^ ot)4qi^ ^ '^ Tc^nl ft : 

■97=5'9fTT WT'SrfftTiRrfrTI'J^’ft f913TftTWft'91Tf;ft^ft7ft'9f7f^7f^^ 37f»Jni ’ft 7^ ^ ^71% 

■ft W7 «ft 7ft ■ftlft 3fg'Tft*lfft ■9T 3TftFF'^'9ft auftlsO 'BR7-TIsfiTn ft sftl'fftftTt ft 7TW ft fft? ■ftrft STTFfWft'91 3Tf*F5fr ^ 
15 ^ ?RI fftm-tim I 

23. iftVKft MI6< 7^11 

'7rfft'7ft^3Tfft7f)rft’5Ti’^rftnrft3T7?i'm7T#ft'’m3T'3'iift'7n3i'iTft3Tf^^^ y«f'<i^'8iiT'!T^'TRft7nft'7ft^3Tttwj 
^■'jft-mjftftrfft'nTITI MlfOTTFFlft W7-9ftf77 7TO7ITl 

24, dMQI* 3^7 <7)7^ ft * 1 * 111(1 

(i) Tfti3lfftwft'qT'TFft5ITft'97ft'7m'i!NTftTfftrftl'7n?Vft'*I13lftft7«T«lf%TOft''9T^Ffniftft '^'V)|| afft 

■9 ftt 3T9ft 9fftm ftr Iftrift "TT^ ■TF 3T9ft 3ft7'ft ■sprft 7 ft ■fftJTft ■sft 'Tfttw ^7)lft ^ '317lfft ft^T I 

(^) ft9i ttt'T ft!Tftnr■ftftftrfFiti^'-Ft;«TO7'ii; 

(73) -■l7Fm-'fft7TT'9T7ft(H^ft, ftrii'iftTTRTITft, ■g7Tra-9T3T97'7W^'ftTftft)^-9?(f’9Tft9TI 

^fi#rmftTfft7T'‘’;^ft^’’^Tf^3l4ft,^T^7ii ilRltl^SfftTpim, 1961 (1961 ^28) ftfti 

ift ^iftFmft TIT ■SFftsnft IftlTlt TITeiT ftr ft«i7f, TTfft'jftrfti ift)+ft r«67H 'Sfft '^TTg.sft 'ft 4) "^ftf '’ftlTTl ; 

T17^-q^ P l PmH fft;7ft7»^ft‘fft)7ftaifiFI1Tf)"qT<64'*Ilft'qft3T9ft7lftft;ft SFlft fftfftftf 7I)T HHlf^l*hft'ftwft ^TOT 
■^iff ■*1T9T 'JlH7‘li I 

ipT^t^rniT 

fft;7ft7T7«ITftT'7eraft', ftriftfTn Mlft'lfft4f'9TfftT7ftf«F7*I^'^^'3TFftt-'3re7ft7FTI'*lT ^711W ft) H‘il'*nftl 

■*TriT 'JIIUMII 
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[Part HI —Sec, 4] 


26. pH^v i 'y 'qnififfRT 

(1) "MpRI'in :— 


Tn«f oh^ck ar^ 

iftwT % ■w;w ^ ^ aiyiftt ^ ^ "^n 3E*wi "’ll an^ ^ arrfMF 

wi»jfli ■=nff ^i^Ti I 


(ii) ff i wfl »lH n ^^l*! »FT%ftprTTa^, ^ 

■*11 ftnft *ft TOT ^ yfii'jfti*if ^ ^ I 


(iii) 

(iv) 

(v) 


inu i-«HTnftptff a p»T3T w i» iR p ff ^ 

^ ^ ■iPrima ^ wrainr ■niff t#tt: aftr 

TTO*T Tnft^inTl ^''I?f ai^^Rf % 1*nr tftpm ftirft apq ^*rf*w ■'ift snfSw ^Twmiaff ^'TR^ "Atfl 


TTOm t “^n "3^ ^ TPPm t, ^ ^'ITTI^y % W'3'^FT9Tm Tsfrra ■?TOTT t ^ 3Tq^ ftirft 


^ ^<11 afftnr ^ 'H'tini % : 


WT ■^Ttrn?^ ^ TTi;^ ijl, IWI3T^ ■gro Ti "iCT % wrn ^ % I 


I 2 ) ■ift i=Ef'^rf n't ^r 3 tt^ frsft tot ^!=TTfT«TA aCTiraRTT 

^ 7:j,T T)4 I TtTfl iTt^TW ’TT '^, inf^ESTd ^ 30 ^ TJ^i 31 f^^E=!TT ^ Wft «H|s1 IwfiT ^ ftTCn 

rr5qT|t^-=f-7?',T. 'i'>'n fl'RfW^'R' 3Ti7^fT-sdA^ig»^TT^’^f^.3^''ER^37=^':5^l'^ 3?1^1WTff'ETT'E?;4^ 

^ fiTflrrir ■iT'TT i ^ ^‘1 f3*TiftTr fwf>r ^ ^ w*ir ^ 'sf'-iA TT5rq--?jEn % ^ arTTr^gJ ^ % tit ^ 

fr=Tr/ ■’T T>^ff^-Rl '4' 3TT%^ f, ’5^ ‘<<sjiw ft^TT "an TWAT 'I I 

pp<n<*iE n 1: —■%^ ^ 1%f;^ aif%i*FR^ ariiTqi ^ «*i5it ainpii ai' k austfl W 

^ TjifwT Ti^pnarf id-st^, I 

2 ;—3TOiIK{TP1VT'’nnnT 
apTT 8<H^ r-i-dw ^’TT aTMRg i 4 i n i <-i ^ <a <iTid tqprd'Tqrily^^i 
■?Vtii 

27. ■^, 3TE(H3ttT3f51J^Trnif^ 

U) arf’-TOift arid wit "qT PiHRiRa a % Tmvd TtT^ 

fqq<un IJJT^ '=tT\*ll ' — 

('■^l 1TRIIWW-cf 7T^ ttt tttSp wi|fH(«t qi^f) Tn^513%'BTO arl^2 (TKP^T*3^%?^d‘’IT nRqn 

% TT^ ^ ^ d ^ ^ ifiTO % d' »Tlft?I 31^ TFTfH: 

(T 31 irq% IWTT-ct TTRT ip viq d <IE% 11 T ■3Tdi ^ ar^-qr tnftlT diR 

■=TW, adpflT d' ■arpr ITT "d % ; 

CH) ^TryTirTTf^Tm^T^ i^ ift p qi^'qT'TO^^ariSm-qiqifarapifqATi^iqftf ;TTin 

(TT) ^7T%:TiTTiiOTf3^ara?^?^d%TiiKa[3dT‘33n3;T7ariTT;tfiOTiW3^3lf^i^%’*TPidd,'aff’3??TnfIw 

^ ^ d diPTA'd, ^ Wpid'% Tfh w Wept id TPif 

he«ui) y ^i 6^ iiipffiFTr»d3TF»w^ 7daiif^3?tT^ipn3ffid'TOTndisidf^%'^d'ij^ 

^■ddftrf%ipTWi.iff I 

(2) ^^^^1FaTfV1^^d^#1^f■TOM%30ad>w■d■TIfd^^T^1^| 31 iTn*T^tft*iRT^aT^3TTft^, anwTptiftr 

^ fififrjit ^ TIT^JA I 

(3) id^arf^m^IWTinfti^idftnnaM^^f '«naMTift<iR% fiB# ’iw»f ^ 

3riTOTi«iftf’T^,w^. ^aflTT'STTOii’iwfT^tni i 



[MFT III—19^4] HRW'«FT WTSf : 

srftrairft "m ■jro m'^CI "sto 'Jim,*!! 'i.'Hi ; 

(^) ^^l^^^t^lR«b■?N»T■^ ; 

(TSf) f^frdl f^r^rfir?!3T^*n ’^JtTTji I 

( 4 ) ¥?^3Tf%jqjrd ^ 

’^ft«in''J14%'^’^ 10 . 000 ?, 3Tftn?-^ ; 

?t8iR ’SrPiTOd ^ ■fTS^ 31^ W^ '«R^ ■'if^ ^T-'^ ; 

(^) Tsqf^ I#r ?n<ff % ■W‘4 37TftraiTf^ Tm?K 

(19) IWtfWiTn’9T9%felT iHINrft %iTT?q? 3??eTT^I 

( 5 ) •'^phpft »ll?mirii«n^31*1911^;^ 3n^:7T% ■sra 

fsf^ jfrfV^iTff grqqr '?4-^i(l ■^?i7"*i?TiTT 3rTO?r«if%9ii, ^ 9W^in ^ 31*191 ^iWt siti:’^ hUmk^^ 

^ -9131^ ?99 an^-^f % 3T3PR 3 ?It 311^ ■^'319fll % iftTR f991^ 

9FT 9iT ?1919T I ■^h? 51 ? 9)?T 991 iff ■pTTT'T ^ 'S? ?ff1Tf % 9l 9F <1*^1^ 31(51(1 9^ '^, wfRcT 99^ 

#tl 

28. ftl<4lij 

(1 )(i) '9?f^ 3Tftl*fiT^I 31*191 99(9111 '®9f^'^, r5i<H9il 9f99T9?Tl 'flll^ ■^, 9 91 Pq^nj 9)^91 3i\T9'^ f99TF 

99^ 9 ft 1Tf9?(t 't)\‘N; 3^ 

( 11 ) 9^ 3lfk[9ird 31«19T9l49Rt 319^9f^913199t9?ft%9ftfS!l9-^^^%?(t 151^9■^9li\fqqi5 9i^3?t^9'^ 

99^ eft'll 'tA.'ii : 

9 T^ l99lt 3lft199(t 31*191 9)49T(t ISl'iS (1) 91 (2) drcnUa? 91)^ 1991?99^'91 f99T?99^ % 

HW 91111911^1 3Tj>lRl il 919911 f 9^ 3<H=tii 9? 999919 TI "Slttl % ; 

(9i) ^ 3Tf^i|9ilf1 3199199f9rd3?9f^9l?%lJEil9«i19iR9lt?TFJ,?9t9f^[ffel (H'*1'1H?9) ^ SK-fPr^ % RlO 

3139 % if 1 iflT H9i(il i^; 3f|i; 

(U) ■^99^%f^3r9 3Tr9R'tl 

(2) 9 ft f^3lf%t919l 3199199f99l%1^ •^i59f^ nil 919^9 HI'lR^. H'lff t, 1^191?% 91999119t9F?11 
9*9 9i11J991 ^»h 9if 3^91 ^!9f I 

29. ^ 3i«rar aiqw^ fftq; Hiiiwii aiwaFut^irit 

(1 ) 3lfV9irt1 3T99199f99l ftt^ 99^9 9 lt ftl# 9fti91 % 31319191 9i:i5l % ftT 9 31991 ftnil <iS•^^ 3lft9 ftflT 
Ph-K I K 1 ^ 13991 t3199T99?ftf^91191 %.W13lftl9>9l3r99»9f^ftftra,?99fl 9l19lftl3 ^ 31*191 ^3 hi 

9^ 9^999 99% 9% ITlfftl ^ %9% 99^1 991 3199T %)1% 319fV % I?kl9, ^ W1 9lf^199% % ftft?1 ft9T T%, fTftftiT 3199T 
Pi cl “I'll’■■Til Hl 91 'Jii'<*n 1 

99 ft % 911 319ft- 999 %iftl^ftT9?^ ■^'919191191 t,?^ftlf%99 44 ft9ft 99T ft9T 'JIIU.'II I 

( 2 ) ft9% 3lft9nil' 31991 shiftlO 9% '39-'ftf%99 (1) '^ 311T%9 ^191991 ^9919 'Hlfti %99 Tft 991 9919ftl9 

% 31«9lftT #9 9% 919ft 9% 9ftfl9M ^ 313911991??f 1%^ ^ ifti’l ■% ^ ^ ^T9ft 9% 9991 9% 319f9 31991 

% ?9 ft 9 rft ^TH^, ft 3139 K ■fft 9 I 3 iiy.'ii 1 

ip ft 99 991 9 % 313M91 ftft 9?ft ftl Slftspift 319919ft9lft 9% : 

(91) ftft 319ft ft ftlR 31# 91 ft919191 91191 t, 99 T 

(19) lift! snftft ft 399 fft 9 T 91191 % 31991 9% 319% 9919ft ft %'5 1 MI9<% ft' 31991 HW '^9191199 

■5111 39rft HJKjjlO 31999 9991% ft ft3«9 99 ft91 % fft 9? 313(99 3T|-qini 911 ftft 9fft 9191 991 % fftnft 


2234 G1/2001—2 
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T HE GAZETTE OF INDIA: EXTRAORDINAR Y [Part 111— Sec. 4] 

■i^ipf 3Tep^T'^^?5'^‘ aiftror^t 3T«TO <t)4+^ul 

a4l%TT 1^ 3Tf%l^ 3Ter?fi bh^^kI ^IT«1 #1T I 


(73) 3T«!77^T 3(T^ lynftTT 3^T% -ol^T -ar^ 3Tq«n -qi^r -Sflt TTRhl ^ TjnTjrft 71*11 

srffeRt’T®! "m fqPiMH 38 ^ qil^ '3T?r pVii I 


(4) aiffejiSflTTtaTSlTlT^lTf^T^ftllT^ 3^-Wm(3) %3(Tg7irn'^'%7IT7ITim% 

(^I'ik'Ii'ji aTWiTRfTpnTJimrt 7i*iT37fliBf;T7t3i«i^ «h4’^'t's^ <H‘-HH'i<i'ti'5aRT^ft7n’3n7rT%, J ii ij, *n i 

( S ) "arer fWt 3Tf^T31Tfi'3TW ■37^'lfts# ^ 31*4*n 3^r!?;T 3Tf»15fl’TT^rq TPT 

Tf ^ ■^UTw ■'fi^ 7^ 3TK13T amW % ?irpjr ftrraTi ■^’ ■#tt 37*^1 ■sfippt ijftnTiT 375770 ^ feqr Tjmr 

fqPiqH 22 8 Hq*T '* 1*11 ^ yql'Ji'i '% PhU 3TfVqii{| 31*1^ ah4'qKl ^ -Sl^HR^iKi ^t=ll 

TRT 3in^in 3T<!711 tS^tt MIHMl ■^, 35Ff5^'f=l*m'Wl'*f5t''iftfi^Tf^'■^‘3T=*1*11 arfriSfr T^sfil ^31171P1T ^ITipil I 

30. TFinft%Tf »inT^ rraT^^^H?^7lTTjf?rtei 

'it Slffeiqiifl 3T*1*T1 it)4-n||fl TM^tfil ■4 31*1*11 TI<*r-ftftl31 yiivln "TlfsP*! ^ TIFT 'Tiff ^PF 31*1*11 ■FtR t^l^ 

f^l*=Tl 31«pn 3TEqf^Tft T^imPl 37*1^1 f*ltlPlt Pl*t5l'l 71*17*1 %?*F"4 ^^Fiq M^'ll I 

31. ^tp 44)’ qii 7i<;7<i VFI 1^4 <i7 wRioj'sT 


(1) *Ft^ 3iftnnft, Tsit 3[hPiPw 1 * 1 * 11*1 aiftiPm. 1947 ^f' ftT^pF3TK}%3ig7iR“7fi45HR''F^t: 

(^) ^ %'2Fr4nifl3it "TO 3lf*lfWT % 31*j 4f *lF|sfF7 t, ^ ■fellt ■*171*17 7pl 31*1*11-trsTi:^ 7i*it'■Jp ■f*117lt 
■pFlTm 71*17*1 ■*1^ 7#11 31«Pfi 71*17*1 ini T^Tl 31*1^1 tl^llTt SF^n^r 7*Pe 3F*i*ii siT^pe teft ^ 

7i*^^ sVii I 


( 73 ) 'tifiTfr 14)70 «i)4*iKl'*itt'^'iT*fl31*1*11 3 imh 1 4*11 ■?i*if'^7i*if^'f3i7it'tiTO^%7isi*i’4'f3i7it ir(i'v(4'*si3ii?i*i 

37*1*11 ftlTft 7S**1 4f 3eb71M|, 7*314t CSflIH 31*1*11 %711*P*11, 3l^;f^ 31*1*11 STJTl'FfPl ifwi *1^ 

oA'II I 


.( 2 ) ^ Sh'^HlKl, ■ait7171 31*1*11 * 1*1 -< 17 F*im=l7*^1 ^*llT*t WIt TilliPc-lFfiSll “*117^17"* 11 -itT 31*1*11-q*! 

* 11 ^ t ^ 71*51*14f r*iPi*io in im pii*i_7JPt -3171 w eiiTf-TiiTt ^ 37 ^ ^ 31 * 1*11 ■q*i ■n -winiq^ ?*q -4 *iii*t wi 7P*ii 1 

(3) q)4qi<t ftlTit 0,4t 717*11 ^ 71*117*1 i$T *1%T1 3i*i^ «Hi <^*11 ‘f^iTl^ '3^7*1 sitl ‘ 1 fdfqt*i*ll 'HKd *711 H'^piTTl '(*1 
3iyi'Js<ii % f^lit ■JlT, 7r>^^ ^7<ITl%^(cq 71'^ %711*1 rHq'll%'Hq*it%, 711*^*JlPw^l^7*ll, pT'*;i 31*1*11 3F17I*1 PT**!%'qf*T^171 I 

32.7IT^^ 

( 1 ) ■'liti 'll 3rf*lW7t 31*1*11 q)4’ll{l 71^1*1 3Tlf4^l*l ^''^ 3TJ*Tf*l % [qil f^iTlt o^Tq*!, TlPlfll '*11 Flf’-iqiKl HITT .TTRlfST*! 
t^ntt 4l f^TltTl^ "4 711fl?l dlft ^*11 I 

(2) *11111 TSq- fqpiqH (1 ) *^31114113iyrfFnt*!^^-eiFT ^ Srf*!^3l*7*qT flTll71Te?l^ip.■*77*1117 

qtt. 7r***l Hi-qiK ■*!! ^<t) ■^ 41 Ri ■*11 3ti4> ■f^flTlt ■*flT*t ■^ 3Tiril*=ni d?! qi-tMi I 

33.3f«*) siftrairtt 3i«(ei( ■^ h7hh ■^ 

( 1 ) * 111 ^ Ht 3ifw^t -sispiT ■sfFfnrd TWP nifp+Ri Tfit 7[4 Trajft 4i ftm ^ TFim*! *11 f*Ki^ ■flf’i4*;q *4 1 = 7 . 1 * ^ 

^iPii ■*11 Tfti^ *iqi'*m 7«fli7ii7 ■qift iirPTi ■*!! 3n% tfipi ■^ pi -fBn -sp f^Fit 3 f^i 3iiiipi7t 3 i*ipt prPpift ^ m^pih p flipifam ■Ntfit 

P'lTPT71*P117 31T*lt7in'Ff ’lTn'*llit^ : 


■qipj ■*!? '3P t*ifppp ^fnit 'll ■4 PppMcrp p 7 ^PFjpiif V'tt-' 

(PI) 3lf*l^ 31*1^1 PI ■rfpi% Spp ‘'■vif*r<-'-TP (PI Mt.rhuTl 'Pll PPIH'ilfp ■*11 PhHt fri 1 =T 'WF P* 

prf^THif^Rj%Tirrfr-^*4'^ipr*Ftptprp 'i < 1 ^ 77 * 1 * 1 ; pair.; 4 Piq'lt^ifi'qptpi T^p-fpTjfi 'pr qpnpi-fT^ 
P'jiRl ■pil RlHli 31|q|Jl*T; 3f|7 


(13) ^ 3lfET t7. | R4 l ' 31*1*11 874 o i R 4I %lip -HRI 3IFr'“lF TjV.lF'fl ’**7PFT73 te 1 PMT q«IiTl WiP-N P*PT I 



[VFTIH—1!P>S4] 
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(2)(^) 3mr^-sTsim «h4^iO 'srw■^tt swr^^■^r 

■5fHm % ?[RT ^ '3TI%JPT'£f’n^^%f^ 

(u) ^ Mt'3Tf%TOrfi'3Tei^'^^Tftfib'^'3'^ Os Sb4‘t^Rl ^ %5gttT«*W*TT fiH il5 

34.3 i^<i rg 4 

^ 'Tt3Tp4^nfi'3T«i«r’jp4^oft^’^3rtft^3rT%'^T&'?r!TftrT'»TTOif%’^’^f -f^B# 3 «t 

"'IT 0(^1? il'il^Rl't) '*1T 31-*1 <^I5-(I UVTT 'Hff seism'll slhi '®BT '51^11^ 'tA.'II I 

35. tT^ 

'ff 31 3T<7^Tr ^T8iW *^4 Si^hTci ^ f^HI f4i41 TJ^FR ^ "^Ri ^ RnJ, TJT^^ 

PHf^ «iii^ 'RT 'i<tn; ■RT ^"4 3i'*( ^MC^i 't»IM '4' '4lt ;(llf4ci '1(^1 "tA.'ii 'RT 3^4) RriiJ. ^-^1 

■«pW ■*1T RtMt I 

36. Tir^ep ■^IT 4^*1-t 

3T®T^ 't)4'^l41— 

(^) -SR ^-4' 3ifW«fir54f (^)’m3^ 

Rrrj^fc41 4P ^Fpp olen mtiw 'ti\*ii; 

(^) 3Tq4P^5;*J^%'!iftTrRfWP Riff T^3frc'R^’'OT^^irfi'^rRpTTf^3^1% 

sbtM %■ RRiR ■4’ xt^ '^, s^Wi 3T«mi srt ri;t4 'm feRp w ^ ^ r ift; 

(R) ■RI'i'JlpRF RX 'WF ■^, '3?k*T 3T«1^ 3R4 '*FT Riff R^; 

("R) ii?l Rip 5ici<l "4 f4i41 ^i4'’iPi 4) 'FHcn RX anR^fl nff cVll I 

^X ? v0*<in ; 

^^rTR%3r#JH%f^ *‘ R P! ( ' j i Pw F«nR*’ ■^^R5t^4t^*R^'^Rfw(1^TO%3RrfCTRm, 
3iR^^^^’RT^-5;:^-i^-'i7i;^ajfTs^%iRRf%i«iR'^a^FfftRRR%RBfai3i#3ira 4tt) stMh t w'^nwi 

^ a7«T«Tr3R5TenTJ%ilRXT4imt'Rr'3txr^RR%TSFp3Tg^ 

37. ^ N-^T ctl fR 

Rit^ axftpmff 3T«TiTr g h4'*nif f RRif rkrt rx ftixft hP^w % xit«t ■4W xjwIsh m 15 ^ ■?rr 1 

WXifl*XUI : 

^f¥RRR%TRit^'^f^'‘#=T'3WpCT'''^'XR4WT: 3T«IRT ^rSRWT: aTRI^HtR RJigR? ^»TTOX TIlPW f, : — 

(Rf) VIlPlR^ XR^ 3^k RW 
(xj) xJpR RTp Rm 3TSM 3T^R 
(r) x^^R tf%n 3Tv^RwRi 
(R) Rit^ 31VW1 m Rlftw fl^iani, axeiRT 

(■s^) Rit^ axRTWRpR i^iiPlRiK, xjffia'i) 3T*TRT ■i\x-'4ffxaRf "#1 jcjiffl RR armxw I 

38. ^llP^xrf 

^^WnR% Y^XTlff P^^TplRRf %’'JRhT^%f^ STTXRit^ axf^RFTff 3r«TqTRi4-qKl ^ f^Ri'iHll' dtrl'H'i RRmt aXRRT 
R^w, 3ig)Vig Kn 3TRRT I4p ! #>xi in x^TthiT t srefRT fR) % fNf % ftni; fiPh^vX axemT sth^' % Rfti^ RiRf rrrt t ar^Ri 
gr^^nm RRRRRHxf wrt 3T'l^^=FX;i^%ftRTfRir4%fWfxiWtt, rH.xJP RlJ VliPwiRf -4' ^ 1^41 aTRRT STfRaB RiT Rtrfp 

■^1 

I. 3 tfUcfjrtP 

( eft ) ^"li c;u^ ; 

(i) Pi'Ri RvRTT ; 

(ii) Rn^RpRXITR Xifin RIxflfxr ^ni xjfiERtT 04) ■(,<311 ; 

(iii) h(0'~iR' 0<1) XoHI ; 






12 


THE GAZETTE OF INDIA EXTRAORD INARY _ [Paki III—Sec 4] 

( ^ ) : 

(i) ^<0(1^ ■qr Til 

(u> ■'IT T^I 3f«Tqi ■?R^-’RPi ■Pr^ ■StWITH ; 

(m) 3#15n4'!^TfPP5l% ; 

(iv) #iT^TCirferft, 

(v) TT^I 

rnnlHRafl ^ f^rpTET % -5i»f ■^' Tirfer '^‘ eee■>J im<ii: 

Mif^ % '=riK“l 3?fV^ ■^TTTjfe^ ; 

(ii) T;«Sm^r»T TT ■^'% aTTVR TI a#FFTfI % ■%7n'!Rt Tm-EPT ■^'■^JITTT ; 

(III) T^TR i)s 3T*1^ f^RT^F Rni^ 11 ? Ri'^k % RjTTI Mi^i ?! lH*hni '^, T*IFTnET STEjqT 

^"11, H<'^ ti®(R ^ ’fr^nT Rtiy, '%' mh( f^ro% ■s^ ^<hI‘*i tutT m ; 

(IV) ti^hRi % %T3: Tftm afT^taiTT 3T«rT sEpiiyPn*) Tjfarqraqf % Er ctK i til-in i % tt Tnrf % f^rq 

srfVohTlI F^tTfTT blah'll aiTtTT wEtTT TT/TT ; 

(\ ) a'tqflT ils T ET T-ajTTTT 't)i4 TT RiUrfl arf^nft TT ®hK“i ^ Cl'S T ''TT yr^l^icfi Rti 
nClarTR ^ TT^, 3^ 31? 3^TTT 0^ T ^ a?i?Ei? 1TF??T "arTTi T 33 mil'llPl^ ^K^l) Tt ’4n4> a?m^ a?ET^f^?lT 

ii; 

(vi) arfW^i TT, -ait ijEit ^ t tt et eMwvEt % i?EFf t arn •^’ 3T=Efft Tmf t ^ 

T? fiq|(H|B|f V % Emf T 33^' % STpiR 31?% ffe T t; 3T SITqiq^'H; 

(vii) afffirrrft tRt vfaPTs I^ 31 airrigrrt Tfr3n%i^ ietbh'^' n-wiqdi; 

(vui) 3Tf^«hlltlffli^TTl ■H'llPfl : 

(T) foMlIf TT1K% -ain'ln % ai^TTET ■arm^Pi^'w Rtilft a?f%?3iTlt 31? afTRfV% uni'll ?!TT^ El, 

1^111%frni 3^ Piyow fipTTTT *TTT31T3Tt PiyRw Eil imT% a(?^HK 31?^ hcH; 

(i3f) i?fT?T T Tin % aiTinfiT IrjiwRTiiTt afflTmfi' tI, 31? irf^TT T TTR tI tutT ^ arjITTI; a^ti 

(3) 15e4t%TiT%3a?-4'; 

TT^Tf^TFI? hPl'MH %'gpi^1 %33-15rJ^ (i) (ill) "^f WrR^f^RTt^lT^Tt WTT%TT’5mni^'l, IwfRIT aTpEsrd 
f^»j; ^f1?ii%ig^faf^'^1lf^f^Tn^a^3^15l^''^firfM^aPRfaTa?qfaa?qT'^i4^~g^aT«rfa3Ttl?a^ 
Tf^TTlI T!J1 TI., %-3?^ imar 33 %fl33 irT3 T1^ 3T aiETIR Err TT^ 3?R a?f^?wl'ST1T T?1^ frri 

eRt lit, 3Tt 3TT^ TftTT 3T1^ ^ 3?^ 1TOT aif^mit 'gllT (^3K EttET 'JlUj.'I'l : 

313J, 3? 13? 331 [qR r R^itl 3iti 31 ^ 3131% 33 3%^ a3T%^ 31? ITSfFT 3?E?31Eft %T TTHnein: % 1?T«T (HRafl ■% 1^313mETT 
afR I3rfig3a(TTlt3 33 a?f333lt 3% ■Rli?; 33 % % 3T3 % 11 TElftn %3T '*111(31 afE 3 % TTTjrf) - 313 % 

311? 3?T%3 3?33T 3?1lE?f 33 ISTH 33% a^tl a?33T T3T3 33% % fEnj, 33t3I 3?31?11^ ; 

31^3? Rt ■fe 3%^ Tm 331% 3% 3333333113^ f 3^1: 

( I ) %;% 3133% %f 3f% 33333 ftrai Rt’^Tmrt, #3rPi«NiPi a?*?3T 33 3 ^ 3131 % 33 tut 3^ namt'; a^h: 

( II ) ^ % 3?fIT33^t 3 % 3313 3313% 3tfe?3T3t%qi%f^l1?%’ 3 ^ 33T3Ra^tl%;?% 33^33 %%T3;fE3T% 31^3^%? 3 ft 
■% 31?T 3311; aftl 


(m) '3f331T% %'5Tf33 3;T?3 33Ta%%tf3l?%iaf?3%31I1'%'3?3%3t3 3%1%^’%13t31T13ilfl13Tf I 



['mm—■ari^4] 


'TOT ’spf ww : amrwr 
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n. 

(^) Rm 

(i) 'tn.'ll; 

(ii) Mfn'^jinh ■»)<'ii; 

(iii) 6 Mil'll ^ 31'in^'t) ^qfll% frrn( Tl^ <,<aii I 

(■gt) *1^ fci^ 

(■i) 

(ii) <<a'ii; 

(iii) ciiHti <^HI: 

(iv) 33T’m^'^' ■'Tft aifllWT Tft 2 ^ ^ Slftrom Wlfl4 3=tR 

(v) '(i'll^ fc^l(■iiMl'Mni 'icF is)^; 

(vi) 

3iT^3W!nftTO^t%'^ww%'?n»T RnRan ■^' fi^irr 'Jiiij.ti 
^^ affT^1^#^Tr3iRf'T'Taf'33lV^^'^1iri^'3Ti%%i^''nftn'T^f5mT aim.'ii 'Jin<'n Pji'M'^) 

sferm smWf ■*Fr laus-i #3 arm ■*nm 3T«im ; 

W 'It ■ftp' shii^ 'Jnqsf'i'bdl 1 ^ '^, -hR; 

■^■■Sff^rmit; sitT 

(iii) i41ii5R^%*nijti 

39. yf^ ' ^ i •atiT aifti?gFT 

(^) ^ f3n% arrtTn:arfiiwt aro-wimNifl 'rM' lmi w=tt %, ■^ii'iiH^ 3i’’-m^ ■^’ 

; 33KmT 

(■?3 ) aR«l'!TT «1 i(J-*1k1 ■i^t aiNilf^ snfi'T ■^rtt wmr mi %; 3rsT4T 

(TT) ^ arf^mrlt arer^n'mNfTft'iTOT'^ w%; 3T*^ 

(■ef) ■arpif^ 33^ W’l'^ 3l«iq?iR«t) '’-tt; aft'm 

(^) ^sreri^tpTm 38 : 

RiRan-^’ altT’Jit^ 

% ^aj 3391 f 1 

40. ^l''!i VinW ^1 Hruml'H’i 

38 % wnfn aftr yRtiiii ^Ft arftR 3Fn^ =♦)<., 3iw aiftjqRifi ^ Ro'Mt atifiTOift '^it, "^it 331 

R n n^ hii.5 yfa4 i ii m»^^'l^¥ nrqiqifan: 

■4335 W ■RnH^FT 3Tfil3f;rlt, 3(n^ WN) 31^ 3T3®lT33t yf?iPiyPKi ’TT 33T1J; 3(Tfi|«*iiU4f 3#3T, 

4,i 4'14 sifVmft ■5^1 "Tif^ ■453 ^Riit ■! I 

41. ^iHi-^ 'Jii'«4 

^ w ^ ^'ll, ^ ^ ^ ^ ^ 

3iNRii1 ^'^aTlTlf33Tf 3^)3<1^ %^i=<ll3ir4«h awteil^ 3f5t-aiFft t 3lt3 aiimail^3^113r*2jf 3(?f3-mT^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


^ ^ Tisr^ ' 5^1 Wiw jnRi»biO, aiftiwfi' ^ -^rorr t Rp aJntfw i 

aJTRT’^iTTt TTFNrtt "i^Hf % '?T^»4 3fTfI^»bld ’pWt sfR ^ T^)^' % ■Prp^E; gTRHf -qr WTP^ ^ ■ampft 

3lh: ftiRm 40 % aRpRr liiii' ’tiRw 3?R yRh^n, stRr 3tt^ % ■ 3 # '^im arProRt % ’TO ’^Fft 1 

42. wryfifrunt 

TTfofRppif'^f 'ft, ■pi«iRiR3Ri^3^ti^!P]^cT') 'flci wantf^^iiHi^rai tPFf^a^RiRtaiejqT 

WIjRp^aff^Tjpft W’»Fnt, areiRi;: 

(i) ^nfT aiiOw wipn 'jikii li' Rf ajRpwO arero tt)4'^i{l ai^HKipli anfepir iiani % ar^PiT arnriPi^ 

«b(;NR Pfprr’t aT«i^'anp3TRl^i?{t'^nmalVTw^'4f's=T’sift^'^’n’!ii^^arF7FPpm’FFff#'^SRp%aTf%ppRl 
31*1^^ '♦)4’*ll0 "icT ^, aTKi^ '»iSi, 3TE^^ 'tpl'TPiaiiil4l '>ii'4 ^4) ^rt ^Ptorpto^ ^ n^T ^ 
aii44l 'afw ^*i04 '»ii'4 *^<1 aT*<qi ajpjW arsiRi apRj'snRPPT”! HjiM^tii aTEq?ii ar^RppT '^, 

^■^M’oiT’RapfRt; 

(ii) ■rRi ■atr^ ft4t^ RT Ptrr ‘WFi 'srTPwn^ f Pp 3rP^^pRI 3 t«irt ^'qiR % P??^ ar^^iraPi^ 

'tx^ ^ *ii*iiil «i‘lni *15 ^"^4 ti(i4)ni arpjpT ai*i^ (^'4 aT^TnPj^RRT'BFt'ajt arraf^r 5 ^ 4i<n*J 

■4 PRR-’RER RT Pn’Ri 7^, TFT ^ % ftri arm-ftTli Aar-Rippi % Pp w arf^BFift 3T epTT ^p4«rr^t % Pfjs; 

arjTTRTPw '^^41 ■qifin I 

(iii) Rpi ^n^iTnaTFTpTappp'^aT^TnPiafii'^, 'SlwiRh hihmi'^, ap)'TPT'q^PiE{R':^R%%^, presR tjtPpptP 

■!f5t ■RR Pp ■RsrPm «ti4-<TrO Pi^ ar^TiRiPw 3 iPprt 'HRTp ^ ■airP '^nf^ w PrPm % apppr ■arm 
PrpFfPi "airn an^^ arenn H^ian nfi^Rn aipipT ^ "iiRin ftRp «iP«i '^fWt an f 1 

(iv) aira arpRRlfl' appft pRt^ 'WT 'inPwiP ■Jf?! ITf^P '^jpTT afp; -qp Prfli PreiPT RTPl^Pp ‘a^PPl TFT % Pth 
Rflin i aTPfmq^ ^aPnPp waTRpT3T«pp3nfPfOi) '^yiPP'RiHwiiff, WTr%%f^PrrTf^PTfan-?ppmt aik 
PiPm 38 % apppr 7 ^ arepn) wrnianq 1 winian^ aa:s ar^^r^Ol) arwnidi anqPr 

^ TPI PiWR ^ WiPT TTPTOtP pRpr #1T I 

■p7«5fkRTaT: 

af^aTpPFnPaTgrmRRfmPwapi^ H Wi a ir ^ T n -nP;:5rp[^ ^erfm i < rHqK» i arP#m, 1988T!P^ wm3,i4,isa^k 
16p’aP>ITPm3PTOpr5paBT!nam'!WR)lkPFRntaT«IRTW^aT5p5P3PitaH%pTiiai«P5T WTTR'^apFtPfPPt areroargfkp 

arcpp tpss 'k appp ?iRw4f '^pt tirPt Ppri ar krit rp tirPt Pprt t’ 1 

43 . RiP4^1>J Rmi3Pr»ff 

Tin^ % ij4 i a i a arpRpki' arq^i apkwp pwf riPwiP arl argaPi % fkar a^ aPar 1 

44 . k^iPr^Pr ■% «ii 4 3i^9iniPra> «hi^auf 

(i) aik arPiaaP araar apf^aiP ail «h?;NK % apda k pRiaapPa f Pra% arPiaPfar ait an^ ■arai aa aft f ak 
arPfaPPrr aft apg % aaaia^ at argwaiPrai aatak anft ■psr^' aar ■paiar aa^ aai aai kaa P afPra ap^^it % niRn ifrP aar 
takr^ TpParp Par P ara anipn IPt^rPaa arpppip arqai aafaiP apipPHar aP aiP^ P at araPi % fcT^ PtRp "IjaiRr 
a% % Pai an aiP aPiT I 

(ii) arPppiP araar aaPsTp Pra^ Prp;5; ar^iafneb aapp^ aaaa aft a^ t arfaqPfni aft aRps ait Par P aat araT 

'a i i^a raE^ ai jy ii ipT' P^Pitak'a^Tat t^PP PpapParP' ai'3raaa>ft>aPak'aaTaTa^'pan7ft% aPtaRaT aiPin an^ 
aiPaa^iit’anaTt iP’PinarfkanParaaraaPaTpaTpiaPPn'^^aiPar^aTaPaaatWaTaaTa^'araa^ aRaii antaT^% 
■^Pp3ikaTPra3n^%aiPa-^a«papPaTPrifPainT%^aaTa at TtaRor aiP #tt ftrara ara^-m % Pt P 

TTFanwaPl 

W^ta^PP: 

hjl ar P taa i ^ ^aaia % nav^laii. ^ PP yiai-a Par PpjPt arm, ar^viiwRiep aaPwit Pi ^ Pk wr 
arP^aaP^afpraan^^ arfta-p^ aai ParPi^an %1 wPfaa^aRnaaaarfaakt%afpra an^%ar^arr 
atar 1 



'Trot ^ Tnrr^ : sroroirw 
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['TPT III—-Grn^4] 

45. fHc4t!R 

fWt arftroff 3?*!^ ^ roarH yifi)«hiO w rnwl^fl 1^vqT ■on row 11 ■prftro=T % ^^krr, arfrowd roKiro 

^rofrorrl' ■il’^ f^y, rot^ ro^roiT 'j'^iKi ^ TttRi; 

1, HIHC^ — 

(^) HH^dH 

(i) ftdro't ‘fi'nt^TftRrotft^^TjjT^^ 1/3 fRPTTOR ni<l<a H5<rl ^ TFT *TT roT% "^TTro 'ft 

TJW Rft’^ I 

(ii) roiF Rft rorftro %■ Rn^ ; —- 

(Ri) '^li'n &KI ■("'M "ft ^ ^itft %Tft .3^ *^iji RiT 1/2 ^ dF roftHtnift Ricn®(i roft nifto 'ft 

7^TFT*TTI 

(rot) rofftroTrofftirot roiFftR^rofturoRftroitft^ift ^ror^TtftrroF^ ^ *i 5 T! ^oi rtt 1/3 ^ftr Pici^i ^ ^1 h 

3TroftTRTn/21 

(13) »fft 

PiM-m RftTTjift '3TRfft'ftr%T^ftTftR 'rft^ wlsshi Hf'ii^ 'TTnF'TT rorif ^fFTOTroroft^ftiTTro’^'feronTF 
(Iff) %3Rrororo (i) aftrdi) ft'RtPifHiytaftrror^iTft'ro stsirt ^rft^%arfi nii i Rq')' ro: ttt'x.^ rowriRT 
roTOTTTI 

2 . ronfroit^'trni^ftf— 

(ror) 

(i) ft RF^ifftrroF^'3roijj?rftiRroil 1/3 rotRiftrorft ftrfftnrRft Ttrftisrft ■'TF^TFT ror^®nft roirofftrrft 
'ft roroiK roft F^ I 
(li) roTF roft srrofft % Rm— 

(rot) roft;rorroftroT'siTi fro'TT'n^ roroft's^roifttf lit ^iji?TftFroroiT 1/2 rot roF +ftrorft ftreHrod roft fliftia ft 

TFftft TFT rori 

(ror) TjiTi roft %rowT('pfftTiro roft; tWfttro rotro, roftfrororoiftroTftrororoTTro%froTrotroftTftTfro(rof) ftiroroin 
ftftroFf-^1 

(■F) roFT roiro roTFft roftfftt sro roft rorftt t aftr ftof Tjftrft TR fftiroft ro ro^ t froi roftroift ro ipr?Rrt ro rowTOT 

roTT3,ftTftT^ftTft roft tftftft roft roTtfti^rorftia ft TJ:rofttftf3Troroifroftroro%roTroT3roi roft ftiroTro^ 'ftrorc 
ft'Ft, aftTroroFT^ft',rororoTroft'ftft'5F4roTftrororoTroiftroTft%froiTftro1rofftfro%roiTTroroFf^, ■([ftftroro 
ftroFtroii 

(ror) roft 

tftftrororoftTftpt3Trofft%1^froftro'tft'roftroFTOT^'roTtrororaroro'TrotroirfFTOTTO, roft’p; ftrororoiftroTfror 
roriro (ror) %roroi3TiF (i) aftr (ii) (ror) ft'fTOftftftist rorT^j^roft ror rorororFrot roft ftrroftroTfrftt roTW^roft'ror 
TTrorror rorTtror 1 

fftrroft^ arfftronftroTroiftroTftrorororoi 'jroiTi roftroii ’jrororro roRTroroft roirroTroroFtFtroTrorororoi frorroFFro 
3TmroroiTrotroroT-rororoFif'FropRroroiTTftTTTf'fro?roF'fro?ftt3nroftroroTT, roroftroir ror ■^^qrororro ft' roFtroror^i 

ror^ roF aftr fror rofft ftrftroro roft arrofro % fttrn ^ roiftroift srroftt rofirrofftroT roft arr^ roirft ftr rornroi ftrorfftfro 

Ft roror rot FTiroft ftrorftFjfft roft rorftror ft ^ roft^ roror rorot froror roiTTTTn 1 

46. fftftrororoft 3Trofft 3ftT HiHcft' ro)i 

TTOroroifroroift, roFwiftrororoFTT aiT^rro roirfroft^ fttftTTroiroTt%3TfroroaftroTroftroiftroft'g3TTro'T% ftft’sro airofro, 'troroft 
roFfftroftftro ror, ftilfttFroftroTftroftt, roftroTTftftft1ro?iroro%%TtroiroTtroiroT Ftror, ftTrotro^ftrorroro 'frroirotroroi^roTTvroroiroFf fttrlroirofro 
row Tiifroroiift arroroi fftftro fttror t rot ftror ^ aroft^froiftroFf Iroiroi roiFTTriftroftiroroiroft arfroroftt ror roftroift ift ttro "'prnr roft ^ 
rorrororoiftiftTlftTTtroTTroftroTro^i roro arrofrolftw^ iftiH ftti aftrororiftroT roiftroift hdnnrotroi^, roft ftrorrow Hiftiroiift f-ift'.?! ft, vift 
rorfftror^roi wfroroT wroror%roroft roiror ^lu .'11 roft roftftroFfttft n<al«i roroTfftroTroroTFt 1 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part HI—Sec. 4] 


47. ^ atftraHT 

(i) '*n "r>4'qifl ^ (^41 % Rif.6 ^ tji'ii ^ <5^^ 

^ «'i'^ ^ I 

(ii) '*f!t ^(41 'ift yi^ niOta ^ 45 R;'! % 'flci< 48 ’^' qMn 3141(41*1 

yifN«hKl % ^ 'JIII^'H I ariWWinftwrtt stVt'STftHMd: 6 ^ 3T^^f%T ^ 44^4(1 

48. 3I41<41*I UlfilMilO 

SFlt^: 

(i) 4l'4 HIM ’'STRPft '*n'i Pi^^'i'fiy atil hiRi*m^1 % I 

(ii) 3lWfSJ HIM >1111^*11 'j|?il '^'*1 3lR^<tll^l HiFIiomO % I 

49. 3rttFT'!»{t 31^1^ 

Mr<)4i DHRififlii ar^wsilf ; 

(^) 3Tit7^ VTO ■^'THizRi^'arnpftalR3H!4V445 

nlFfti 

(^) 7^14" afR TT^ #Tt TT*n •FPi #it I 

(tt) WIT hPif^y ifiTft I 

(■st) inj- Nj(^wim Pi^vi4il’'vt 'Jim.'Fl i 

aiwimv 

50. <♦>«! «[m bImi 

% atf^TR ^ % t?RH ijt Hlf ^ ^ 

51. RMlIVl «HT7TO^ 

Tft >1114^ I 

Tlwt^l 

52. 

1^R#'^7r=WPT’^'’3^'^WTH % cVD i^ii^ ^^7 

■qt^ Tf^ fip ■qr 4>4 nrft 7^% ^ ■qpqf^ qKha % wr rt ^ 7 )% 'R5^ hcciI <nKl<s 

3TT7ftn qRqr -f^ -q^ 71^ f I 

arsqpTVi 

^^3fk*i4 uijwT^Tm 

53. 

7Rf^rfTqqf%inqqTRf ^aqtqqh3ifimft'qTq;4^fR’=qf?if^q^ ■■“■ 

(qr) 311^1 (Vi qi 

(Tsr) 

(■q) 



[Mmm—^5TO4] 
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(■sf) ararwi 

54. U t ft T iWtt 

(1) ^^■qn3Tf%iqjR%’?Rq'£f W'=T!ff'ftRn^7i«p(nt I'^R^^'iirHoii^Tn »ft ijqnT qft ^ 

^iT^'qT’s^'RUJ'qn^^ i 

(2) q^nt^aiTf^^qjTftqTqi'^fqi^t^TisiFT’^TftTqnTt^RTqiT^qTqrTR’^wqT^Tram 

t; 


ft? ^ "TO wi 3#rqn^ ■qf qj^qrfi'qr^ t Tit ^ 3Tq% 3?[t 3rq% qftqR % ^ ■g^siraq 

qiwiI^qiTsr^qfrqi^qnqraTfpTTi 


56. oiiMti 3n^ "qr ^r t'«ii 

■^qT-nqrarftiqnftqTqr^^,■3iq7Tq)%^^i^rTftq3^«iTT^'3Tg^^1^'nqT^,3?frwTqT 

■qm arraTTt "aw'«nr *ni 

57. filpt^q^TnJhT 3TftWiTtt ^ ^ ^ 

wP^q^^^ qr q^fqRtqil^ wf q^ "qn^ 


58. 31l*fVM«*i ^ 

(1) 3TP^q)R^'qr'SFfqiftT?;qT%#^q^'^‘'^qft^rf^q^qi:i2q!Rjf^qqq?t'3iTqiftqq^'^'^qq^t; 
qT^q!iftTTiqi'qR’^"'qiT'ftiq'^'3rf^'^37Tq5ftqqT'^q€f'^qn'qq^%; sfti 

qf sifr?: ^wi a^qqqinqi^i^ q^t ai^MrwT^i 

q^-®: ftq'^3rf^^qr^qTl^l 

(2) ftRTtaTf^RfnftqTqRfqRt-^qqqi^T^%qqq%#qTq^%i?tqq3qq,f^q,'3Tqq^m-^’5i?yr^)^ *iijl^qTqq^ 

qFT%%Ti:qqff^r^q>tq^'^ WHi^MiftqiaqqRqT Wlqii^'^i 

( 3 ) (qr) arftrqnt^qrqr^'^ ^-6T q^'^'qq%^q^~<?ftqt^i°i>nqqi ^ aqi^q^'^' 41 hiJ) ^C^-^gn^qr 
qt^ qjt^ qi"qn37ft' I 

(7j) qjrWft^qm^-^ffifRftM^q^-^'qq^iroq^^qisTTqrf^^qTtqqtqi^qTq^^’^'qft^ 
ftiqTqnqq>?iT’t iqif’^Wiff'^^IMqqq 60 ■^' Pi^ilU^ qra q)*ii<t «^qi3?f % 3iftR'«i i 

( 4 ) aqqjftqqi^qq-Wm ( 3 )(q^) -^fqqilM ^-62 % ^rq^ Mq aiii^aMq^ ^ #7 

Wiqq 63 % ^2*Rnfq TRjftr'^^sifqftqqftRftsrqqqiRq^'^'^qtqq^'^'qTqq^t'I 

59. f^iytqrftranr 

(q>) t 

(1) 3Tfi^qiT^^qTqi4qid'5]’^q^'?tqT^ 11 fttiiq ^ qJiqiq ; 

% wq q^ %’w q#t ^ ^ ^ ^ ^ ' 

(2) ^rftiquftqi <64qi{l ^ftqqq 319%^! 

^^q^qrq'^TTi 

(3) fq!?rqi fi ^qi q qrq^qi^ngrfiiqn^^^>iqfq%faq^qn' ot g^gi g>ii i 

( 4 ) 31 f^RpqT, 1989180 qqjqit3iqfV%1^f^i%'nf^iqiR’^1 1990 ^ 240 i^^q^srqfqqi 

?P!T 7 -q^ M^ T fi r q^R ^51 4f^<i qitqnqq?ift 11 


2234 Gl/2001—3 
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(Tff) 
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I 
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°t)^ ^ I 
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(1) 3ifiR5rtl’*B^;4^iifl3remir4’5^-34131^^ 'im-sii^-qRT^’HTOirir^’iWinjl gfRit^i-aR 
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( 2 ) 

^<4 "^iT 3TT^r arorarr’i ^ TT^ ^ ■?TOtT't I 

(3) 3?rt W5TOR^f^'»Ft 3TTTf%l^'T^ 
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14^41mR^k Pi41'3n^ "^ir^'^' ®64'^i0 ^"Rt Rif4H 
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«bll4l arf^TORt^lT ■^•I'qiO 
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glni tTfrd^ 44<^ ski 4fa<i h^mR<i!6K^<4l^3 TrRj%%^ 

W%RR 59 %'3R-W¥Fr (■'F)(4) % 3Teq#T % »KW< 41 %tJR: 

•>44?5 vfr li H^^nft % m«r T? W ftr w4t % '+'W4q4KM ■34RI^ miVT '*F4 'T^ f, "3^ TSlit ^ 


^ mftr % -3^14 I 

65. 

1^3lRRFr6''RT'qRf^'^ ^<41 
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(5) (liinl (it ^ 'iny^'H I 
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70. f^aii+i *«IH 

(1) -qr grrft Pi^Pw %wi ill-^ 1%^;^ 
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fjfFTrR^TT ^)T% ^ ftnj] STPTT^W^ I 
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PANCHMAHAL VADODARA GRAMIN BANK 
NOTTFICAnON 
Panchmahal, the 12th July, 2001 

Panchmabal Vadodara Gramlii Bank (Officers and Employees) Service Regulations, 2000 

No. H0/20/Stf/321/2001-2002.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Panchmahal \hdodara Gramin Bank after consultation with the Bank of Baroda 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government herein makes the following regulations, namely 

CHAPTER-1 

PREUMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Panchmahal Vadodara Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided tha t they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Panchmahal Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Direaors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer; 

Cii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on Uaining while in service. 

(k) “emoluments” means the aggregate of salary' and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 





[Part III —Sec. 4] 


24_ THE GAZETTE OF INDIA: E XTRAORDINARY 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means tlie aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale U 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk<um-C:ashier, Clerk-cum-'I>T)ist, Stenographer and such other categories as may 
be specified by the Board from time to time with the poor approval of the Central Goverrunent. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Swccper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bunk’s Service 

(1) The Chairman shall be the Appointing Authority in respect of OfTiccrs. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Evety' officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority’ may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to tire marriage and that there arc other grounds for so doing, exempt from die 
operation of this Rule. 

(ii) Declaration 

Every olficcr or employee on his first appointment in tire service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for < luty i i a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event ofhisjoining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

( 1 ) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
c.xtendable by the Appointing Authority for a period not c.xceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one > ear which 
shall be e,\tendablc by the Appointing Authority' fora period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which sh.aJl be extendable by 
the Appointing Authority for a period not exceeding si.\ months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation tor a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be e.xtended widiin the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his jxirforniance 
was dissatisfactory during such period. 
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9. Conflrmation 
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(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee Iris services may be terminated after giving one 
month's notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 


(1 )(a) No officer or employee shall leave or discontinue his scnicc in the Bank without first giving notice nr rvriung 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be;— 


(i) Three months in the case of an Officer, and 


(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of Irim. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
bofore or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ' 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary' 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age ; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 years of age 
01 a flcr the completion of 30 years of the total service in the Bank, whichever is earlier ■ 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in adv'ance or an 
amount equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof ; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Boaid decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or emplo.vee should be retired in accordance with the Sub-Regulation (1) Such 
committee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliairmim 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month w ill retire on 
superannuation on the last day of the previous month on which he completes the age of supcraimuation. The officer or 



employee who attains Ihe age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to Ume by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise sen lority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotec officers or employees of the same length" of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediatel> 
preceding cadre or scale, as the case may be. 

(iv) The inter-se senioritj' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided tliat the mter-se seniority of officers or employees amongst diemsclves within a cadre or scale as e.xisting 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 Febmaiy, 1991 shall remam the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to tlie rank allotted to them at Uie time of their selection: 

Provided that if officers or employees recruited under the general or reserved categones are allotted to the Bank, 
the inter-se semority amongst the candidates so allotted who joined on the same date shall be determined m 
accordimce with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee sliall claim as a matter of nght 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules If amed 
by the Central Government in terms of Section 29 of the Act. 

15. Revension 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where Confirmation in a 
liighcr cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPUNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall main tain the strict secrecy regarding the Bank’s affeirs of its constiments and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show couresy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authonty ; 

Provided that an officer or employee may, without such sanction, midertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(lu) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Pror ided ffiat an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the lime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(IV) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) All officer or employee s hall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measures as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, ifhe holds the chargeof aBraiKhorthe Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on Ills behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(li) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry'; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry, 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona • 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodifies of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
w ith the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(lii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of ihe Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority . 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bunafide tradesman or make an advance of pay to 
his private employee: 

Provided further tliat an officer or emploj ec may obtain a loan from a cooperative credit society’ of vi hich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit sociciy of which he is 
a member 

(2) An officer or employee sliall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 


Explanation I . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, c.xclusive of (hose v\ hich are fully secured, exceed his siibstantii’c pay for tweh e months 

Explanation 2 : An officer or cmplovec shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resource.s and unavoidable current expenses, that he vvill not cease to be in 
debt within a penod of fivo years 

27. Movable, immovable and valuable property 

(1) Every'officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or ow'iicd or acquired by lum or held by him on lease or mortgage, ci tlier 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

liira; 

(c) other movable property inherited by him or similarly owned or acquired or held bv him; and 

td) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in scrv'ice in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Rcpulaiions. ilic 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the imrnovable/movable property to (he Bank as on ,3 Isi Nii’ch of each 
year before 30th April of th.'it year. 

(3) No officer shall c.xccpt with the prior inlimation to the Competent Authority acquire or dispose of an;, iniinov - 
able property' by lease, mortgage, purchase, sale, gift or othcnvi-sc cither m his own name or in the name of aiiv member of 
lus family; 

Provided that the previous sanction of the Competent Authority' shall be obtained by the officer d' any such 
transaction is ■ 

(a) w ith a person hav ing official dealings w ith the orficcr. 

(b) otherwise than thiough a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authonty every transaction concerning movable pi opcity ow ned 
or held by him either in his name or m the name of a member of his family if the value of such a property exceeds 
Rs. 10,(K)0/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) No?vvithstanding anything contained in the forgoing Sub-Regiilation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a fuU 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer qr employee shall enterinto, or contract a marriage with a person having a spouse living, 

( 11 ) No office: or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal lav appli^.able to such officci or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality sliall forthwith 
intimate die fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or hav mg been under suspension from 
the date of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allow anccs which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full p.iy and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being sei aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

11) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8. if he IS committed to prison for debt or is convicted of an offence which is tlie opinion of tlie Competent Authority, either 
involves moial turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
noihing in Regulation 38 shall apply to such imposition. 

{ I) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer oi employee is honourably acquitted, he shall be reinstated in service. 

(5) Wheic the absence of an o’liccr or employee from duty is without leave or his overstayal is due to his having 
been arrested foi debt or on cniiim il charge or to his having been detained in pursuance of any process of law, the 
prov isions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employ ee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No oflicer or employee shall take an active part in politics or m any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) Noofficer who is not a ‘workman’ within the meaning ofthc Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
afore^id, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank, 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority', receive any 
compUmentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to ; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refram from consuimng any intoxicating dnnks, drugs or other matenals m a public place 

(d) not appear in a public place, in a state of intoxication 
Explanation 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are penmtted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, ‘sexual harassment’ mcludes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually colomed remaiks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoftig Regulations of this Chapter an officer or employee who commits a breach of these 
Regulabons or who displays neghgence, mefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict ivith Its instructions, or who comnuts a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 
(ill) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale 
(m) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal 
Explanation 

The following shall not amount to a penalty within the meaning of tins Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post winch he holds, 

(u) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(m) not giving an officiating assignment or non-promoUon of an Officer to a lugl."! . ic or post for which he inav be 
eligible for consideration, but for which he is found unsuilable after considcn.<n n of Ins case, 

(iv) reserving or postpomng the promotion of an Officer for reasons like completion of ccrlam requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination ofservice of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed imder a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders , 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reaf^nable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

0) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

Cuj the Rank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be Uable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) censure; 

fii) recording of adverse remarks against him; 

Ciii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

Cii) withholding of incrcment(s) ', 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage uplo e niaxinuira period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal firom service wliicli shall not bt’ ' iLiqualificaticn for future employment, 

(vi) dismissal; 

Provided that no order imposing any of the pen idtie ^ .ecitied above for major misconduct shall be made except 
by an order in writing signed by the Competent Authoi ivj aiiO no sm'"J> order laU be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduet is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry imdcr Regulation 38 and the procedure with the e.\ccption of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is ofthe opinion that having regard to the facts and circumstances of the case, the Compctcni Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect ofthe Officer shall be the Competent Authority in respect of both tire officer and employee involved and a conmion 
enquiry shall be held into the charges against both of them and the delegation of pow er to enquire under Regulation 40 and 
the procedure, with the exception ofthe final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) I f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmc /.tal Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission tor its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity' should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basie Pay 

( 1 ) For the first three months of suspension l/3rd of the basic pay whieh tlie officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was draw ing on the 
date prior to the date of suspension, 

(b) where the cnquiiy is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

Cu) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclucion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refimd such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Ri^t to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against, The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply withtiie following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain aU material statements arjd arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personalty. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employ je dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment sha ll accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority, 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one d^ for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave stmO be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) Tlic credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto tlie end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/mcdical lettvc account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days : 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s hill emoluments during the period of sick/ 
medical leave; 

Provided liiat if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leav e for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to liis length of sendee, sick leave is not considered justified by the Competent Auihority. The duration of 
extraordinarv' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 da> s during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with tlie approval of Bofird grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may u i th the approval of 
the Board grant extraordinary leave in excess of720 days to him and tire Board, while according such approval, sliall record 
the specific reasons therefor in writing, 

(2) The Coirrpetent Autlrority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Sfiecial Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
mav’ be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(it) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoliunents at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in ihe Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the pxtwers conferred by Section 64 of the crid Act. 

(b) The Pension Scheme so fi^amed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years; 

Provided fiirther that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. 'Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chainnan may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations, 

(2) The Govenunent of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULEI 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Panclunahal Vadodara Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (-l)J 

Declaration to be obtained from every officer or employee on first appointment 

1.1, Shri/Smt./Kum.a/o, w/o. d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse li\ing. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date; 


SCHEPUlDin 

FomiB 

Declaration of Domicile 
(See Regulation 70) 


Signature 


Place; 

Date: 

1. The undersigned, having been appointed in the service of the Panchmahal \^dodara Gramin Bank herdjy 

declare.(Place) in.(District) as my place of domicile. 

2. ‘"The above is my place of birth. 

or 

■"The above is not my place of birth, My place ofbirth is.(Place) in.(District) but 

..(Place) has been declared as my place of domicile for the reasons given below; 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 


Sd./- Illegible, Chairman 
[ ADVr-III/IV/323/2001/Exty,] 
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